Oklahoma Business Ethics Consortium

May 12, 2004  ~  11:30 to 1:30 

Agenda

I. Announcements








11:40
· Overview of Ethics Consortium & History

· Mission Statement & Core Values

· Request for Participation on Committees

· June 18th Strategic Planning Session

· Accounting & Finance Presentation

· Meeting sponsors

· Shannon Warren, Warren Consulting LLC

· Formalization of Oklahoma Business Ethics Consortium

-  Myrna Latham, McAfee & Taft

· Student Chapter – OCU
· Mentoring Program

· Dr. David Carmichael

Introduction of OCU Students:  

Ashley Bowen, Cesar Mauro Filho, Joshua Gibson, Jamie Gorman, 

Ryan Haas, Lincoln Keck, and Daniel Lancaster

Introduction of Mentors:

Bob Byrne, Arlene Chemers, Janice Dobbs, Debbie Gardner,

Don Hager, Marilyn Hughes and Harry Whitney

· Introduction of Participants

II. Legislative Update








12:00
- Marilyn Hughes, Executive Director, Oklahoma Ethics Commission

III. 
Upcoming Consortium Meetings:






12:05


· Wednesday, June 9  -  Media Panel Presentation
Coordinator:  Bill Bleakley, OKCBusiness
Hosted by:    
Judy Robbins, Francis Tuttle Tech


Cost:

To be determined and communicated via email


RSVP:

warrenokla@cox.net or 858-2233

· Tulsa Consortium – Thursday,   May 20, 11:30 to 1:30, Post Oak Lodge, Tulsa
“The Impact of Ethics on Business” presented by:


KPMG, Partner, Bryan Jones:

· Fraud survey results from 450 executives; forensic accounting

ConocoPhillips, Director, Audit Services, Jane Burns
· How ConocoPhillips completed a “Code of Business Ethics”
RSVP to Tulsa sponsor, Post Oak Lodge by calling Heidi or Rhiannon at 728-2765 or e-mail kellyjo@postoaklodge.com.

· Dr. Tom Ray, Tulsa Chapter of the Oklahoma Business Ethics Consortium
IV. Round Table Discussions:  Shaping the Oklahoma Business Ethics Consortium   12:15
· Harry Whitney, Mercy Health Systems

· Facilitators & Topics: See attached

V. Introduction of Speaker







   12:40
· Host:  Meg Salyer, Accel Financial Staffing Specialists

VI. “Whose Yardstick:  Is There a Common Standard for Measuring Ethics?”

· Jim Priest, McKinney Stringer

VII. Adjourn









   1:30
PLEASE LEAVE NAME TAGS AT YOUR TABLE

Thank you for your interest in helping the Oklahoma Business Ethics Consortium continue to grow and flourish.  Our diversity of experience can help to contribute to the further success of the Consortium, by helping us to shape our future actions.  Please participate in these important discussions at each table.   

You will have 15 minutes to discuss the issue and then 5 minutes to make a recommendation based on the consensus of the group.    A group spokesperson should be chosen to communicate the findings to the Consortium members in a very brief, concise way.  However, we will need a scribe to record the members’ input in a more thorough manner and share this with the strategic planning team.
Membership Issues:
David Fleet, Horton Insurance, to lead discussion on:

· Who should be a part of the organization?  Do we limit membership?  If so, based on what guidelines?   How does this support our mission statement?
Shannon Hiebert, Enterprise-Rent-A-Car, to lead discussion on:

· Should there be qualifications for membership?  If so, what would these qualifications be? 
Dr. Tom Ray, Tulsa Business Ethics Consortium, to lead discussion on:

· Should there be a membership application?  If so, what should it include? 

Core Values: (See attached)
Dr. Pat Fitzgerald, Oklahoma City University, to lead discussion on:

· Review proposed Core Values and make recommendations for changes and/or adoption? 
Strategic Direction:
Cheryl Doellefeld-Barth, Character of Excellence to lead discussion on:
· What is the single most important initiative the organization can undertake to achieve its mission? 
Harry Whitney, Mercy Health Systems, to lead discussion on:

· What is the primary value that the Consortium will bring to its members and the business community in the coming years?
 

Prohibited Activities:
Myrna Latham, McAfee Taft , to lead discussion on:
· What activities should be prohibited during meetings?  
Valerie Fried, Capitol Abstract & Title, to lead discussion on:
· What could cause a member to lose his/her status as a member of the organization? 

 
 
NOTE:   Members of the Oklahoma Business Ethics Consortium frequently share information concerning various issues and developments that may have legal implications.  The discussions, commentary, and hand-outs at Consortium meetings or presentations to other organizations are for general informational purposes only.  They cover only some aspects of the subject topic, and do not constitute a complete legal analysis of the topic or how it might apply to any particular set of facts.  Before taking any action based on information presented by an Consortium member, participants are encouraged to consult a qualified attorney.  The observations and comments of presenters at Consortium meetings and networking are the views and opinions of the presenter and do not constitute the opinion or policies of the Consortium  or any of its members.
EXPECTED ATTENDEES
Rebecca Adams – Oklahoma Ethics  

   Commission
Tim Adler – Lisle Compton Cole & Almen LLP
Shannon Anderson – Accel Financial Staffing
Allen Arnold  - University of Central Oklahoma
Dick Beale – Beale Professional Services

Larry Bennett – Bennett Insurance Services, Inc.
Jacque Bergman – Bendure & Associates
Lynnda Berryhill – Berryhill Insurance Agency
Bill Bleakley – OKC Business
Kelly Brown – Accountancy Board
Bob Byrne - Boeing Aerospace Support
Jeanne Byrne – Brain Garden

Shelley Cadamy – Francis Tuttle Tech
Dr. Dave Carmichael – Oklahoma City 
  University
Ken Carney – Smith, Carney & Co.
Terri Carroll – Governair
Heidi Centrella – The Journal Record

Arlene Chemers – Challenger, Gray & 
   Christmas
Lisa Dennis – Phillips McFall McCaffrey McVay  

    & Murrah, P.C.

Richard Derrick - Seagate
Janice Dobbs – Devon Energy
Cheryl Doellefeld-Barth – Character of 
   Excellence
Carla Driskill – Accel Financial Staffing
Danny Eischen – The Fountains of Canterbury
Carolyn Elliott - Sonic
Dr. Pat Fitzgerald – Oklahoma City University
David Fleet – Horton Insurance
Valerie Fried – Capitol Abstract & Title
Debbie Gardner – Accel Financial Staffing

Mo Grotjohn – HCM Investments

Don Hager - Debee Gilcrhist 
Allen Harris – Allen K. Harris Law Office

Starla Haudrich – Enterprise Rent-A-Car

Shannon Heibert – Enterprise Rent-A-Car
Marilyn Hughes – Oklahoma Ethics Commission
Joshua Jantz – Character Training Institute

Celeste Johnson – McKinney & Stringer, P.C.

David Kinney – Accountancy Board
Renee Kissler – Accel Financial Staffing 
  Specialists
Kathy Kotzum – Character Training Institute

Joy LaBar – Kerr McGee
Myrna Latham – McAfee Taft
Todd Lisle - Lisle Compton Cole & Almen LLP
Michael Lyles – Leader Communications
Dana Lorenson – Midfirst 
Stan Martin – HealthHistories, Inc.

Julia Moore – Oklahoma Business Ethics 

   Consortium (Tulsa Chapter)

Van Oliver – Smith, Carney & Co.
Ray Pantry - Primerica Financial Services -  

   Citigroup
Jenny Parrett – Enterprise Rent-A-Car
Tricia Pemberton – The Oklahoman
Kathy Petito – Fife Corporation
Jim Priest – McKinney Stringer
Dr. Tom Ray – Oklahoma Business Ethics   

     Consortium (Tulsa Chapter)

Megan Richardson – Enterprise Rent-A-Car

Mike Rogers -  BancFirst
Ray Roush – Chesapeake
Meg Salyer – Accel Financial Staffing Specialists

Dr. Bret Sharp – University of Central Oklahoma

Karen Starke-Hudson – Enterprise Rent-A-Car

Edith Steele – Accountancy Board

Robert Talbot – Talbot Services Corporation

Kristi Ventimiglia – Roger Hicks & Assoc.

Alex Walia – Oklahoma Tax Commission
Diana Wall – Accel Financial Staffing Specialists
Shannon Warren – Warren Consulting LLC
Debie Weaver – The Fountains of Canterbury
Harry Whitney – Mercy Health Systems
MISSION STATEMENT

Adopted February, 2004

The Oklahoma Business Ethics Consortium provides consultative, personal and corporate resources and support to the Oklahoma business community so that personal and corporate ethical standards and integrity in the workplace are clearly defined, reinforced and supported.  Through the efforts of passionate, committed volunteers, the Consortium strives to establish Oklahoma as a state known for high personal and corporate ethical standards through the following initiatives:

 

· Networking & Resources:

With the strength of a diverse knowledge base, we share information and resources that are a benefit to members of the Oklahoma business community.  We achieve this through varied programs based on timely topics related to business ethics.

 

· Education:

Realizing that a strong knowledge base is a key component of this initiative, we promote high value, high quality educational programs that foster integrity in the workplace.

· Mentoring:

The Consortium actively supports corporate and personal mentoring for the advancement of ethical standards.
Core Values

· Sharing:

· Passion for promoting ethics and integrity

· Ideas and resources

· Responsibility, authority and accountability for achieving results

· Collaboration:

· Achievement of common goals through mutually beneficial relationships

· Service to the Consortium over promotion of self-interest

· Cooperation over competition in the context of the Consortium’s efforts

· Members collaborate by:

· Being inclusive in discussion and topics

· Constructively engaged

· Informed about issues

· Seeking consensus in interactive discussions

· Discretion:

· Recognizing that members may share confidential information in an effort to determine an ethical course of action.  Members should be sensitive to understanding that the process includes this kind of exchange and be respectful of this confidential information that is shared at meetings.

· Dependability:

· Members are asked to demonstrate their support of this initiative by consistently attending meetings.

· Initiative:

· Recruiting other members who have demonstrated a desire to promote ethical behavior in their organizations.

· Recognizing what needs to be done to help promote the Mission of the Consortium and taking action to assist in that effort.

· Tolerance:

· The Consortium is a mentoring organization.  In recognition of this, we must balance tolerance for those in different stages of learning as applied to ethical behavior.

· We act as encouragers to members in their efforts to promote ethical behavior.
· We respect other members and the process by:

· Establishing a sense of fairness

· Exhibiting listening skills and actively listening to discussions

· Being open to other points of view and outcomes
· Honor:

· Members are asked to honor the Consortium through the practice of integrity and ethical behavior in their business dealings.  

· We express gratefulness to our hosts, sponsors and speakers.






